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[bookmark: _Toc317773882]OCCUPATIONAL HEALTH AND SAFETY POLICY
Philosophical Basis
Rangeview Primary School is committed to providing employees, students, contractors and visitors with a healthy and safe environment. 
Rangeview Primary School, will so far as is reasonably practicable, take action to improve and promote health, safety and wellbeing and prevent workplace injuries and illnesses.
Guidelines
RANGEVIEW PRIMARY SCHOOL is committed to: 
1.1 	Preventing injury and illness occurring in our workplace.
1.2 	Consulting and co-operating with employees on health, safety and wellbeing issues directly, as well as through their Health and Safety Representatives (HSRs) and employee representative organisations on OHS issues affecting them.
1.3 	Achieving continuous improvement through the monitoring and review of measurable targets and objectives and improvement of health and safety management systems and initiatives.
1.4	Complying with all relevant health and safety legislation. 
1.5 	Allocating adequate resources to maintain healthy, safe and a supportive workplace. 
RANGEVIEW PRIMARY SCHOOL will meet its commitment to Health & Safety by: 
2.1 	Providing appropriate information and training for the Principal and employees to enable them to perform their OHS roles and responsibilities.
2.2 	Holding all levels of management accountable for the health & safety of employees under their management. 
2.3 	Consistently applying DET OHS procedures, practices and other relevant policies in accordance with statutory requirements and accepted health and safety standards.
2.4 	Reporting, recording and investigating accidents and incidents and acting to prevent re-occurrence.
2.5 	Reducing health, safety and wellbeing risks through a documented process of hazard identification, selection, implementation and review of risk controls.
2.6 	Monitoring, reviewing and improving health, safety and wellbeing management systems. 
RANGEVIEW PRIMARY SCHOOL employees, visitors, volunteers and contractors are required to: 
3.1 	Report hazards and incidents. 
3.2 	Abide by the regulations pertaining to OHS requirements.
3.3 	Consult and cooperate with the School on safety related matters.
3.4 	Follow safety instructions and observe the wearing of personal protective equipment as required.
This policy is to be read in conjunction with the DET Health Safety and Wellbeing Policy 2018. 


Review Date
This policy was last updated June 2019 and is scheduled for review in 2022
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Scope: This Policy applies to all employees, students, visitors, volunteer workers and contractors in Department of
Education and Training (DET) workplaces and activities, and instances when performing work offsite.

Commitment and Principles: DET values and supports its people and is legally and morally committed to ensuring healthy
and safe working and learning environments. DET recognises that employee health, safety and wellbeing (HSW) is integral
to achieving excellent educational and work performance outcomes and commits, so far as reasonably practicable to:

Prevent workplace injuries and

ilinesses:

e by identifying, assessing,
controlling, monitoring and
reviewing hazards and
associated risks under the
control of, or as a result of
undertakings conducted by
DET

e by promoting the reporting of
incidents and hazards and
investigating where
appropriate, to prevent re-
occurrence

e by providing and maintaining
workplaces that are safe and
healthy without risks to mental
health

Allocate adequate resources:

e by providing an Occupational
Health and Safety
Management System that is
sustainable and consistent
with the risk profile of DET
operations

e by promoting access to
support services, information
and training

e by providing and maintaining
physically safe and healthy
workplaces

Enhance workplace culture:

e by actively demonstrating and
promoting a positive, inclusive
and supportive working
environment

e promoting an HSW reporting
and learning culture

e by recognising the importance
of flexible work arrangements
and family friendly work
practices in maintaining a
diverse, adaptive and high
performing workforce

Provide transparent and robust
information, training, instruction
and documentation:

e on individual health and safety
accountabilities for all
employees across DET

e on legislative and DET HSW
requirements

Consult, collaborate and
communicate with employees
including health and safety
representatives and other groups
within DET :

e on identified hazards and
proposed decisions and changes
that may affect the health and
safety of persons, including: job
role, systems of work, plant and
substances and workplace
facilities

' e onissue resolution processes
' e on provision of information,

instruction, supervision and
training

e by providing employees with a
reasonable opportunity to express
their views and concerns and
taking account views expressed
during consultation

Drive continuous HSW

improvement:

e by using evidenced based data to
inform DET strategic direction and
measureable objectives

e by monitoring and reporting on
HSW performance outcomes

e by strengthening leadership
capability

e by maintaining, monitoring and
reviewing the OHS Management
System

DET employees, visitors, students, volunteer workers and contractors are required to take reasonable care for their
own and others’ health and safety and will co-operate with DET in adhering to health and safety requirements including
following DET policies, procedures or instructions and participating in consultation and training.

DET’s OHS Management System sets out hdw this policy is to be implemented.
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Katy Haire
Acting Secretary
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